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Award Criteria

Corporate commitment to employee HPM
Program innovation and demonstrated leadership
Well-defined HPM outcome measures

Integration of HPM programs across multiple
corporate areas

Unigue or outstanding factors

Professional program achievements
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Janis DaviStreet

Manager of Global Public
Health & Special Projects
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2022
Presi dent 0s

Leadership in Advancing
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FaiyazA. Bhojani
MD, DrPH, FACP FACPM,
FACOME
Global Medical Director of the
Americas at Royal Dutch Shell




215t Annual
President’s Award | 2021
Leadership in Advancing Health & Productivity Globally

William S. Stafford, PhD

i B i Ha$ worked closely with IHPM for more than a decade as key co

with thePfizer Employer Teanworking with large multinational

companies in advancing Health and Productivity Management globally

A Collaborated with IHPM in the US to bring data analytics and worksi
health programs to employersncluding a national partnership to offe
them the First Measures program

A Collaborated with IHPM in Latin America to bring these programs to
major employers in Brazil and Mexico

A Worked with IHPM, bringing enhanced employee health manageme
programs for workplace health issues impacting productivity to
employers in targeted major industriespecifically energy companies
and railroads

A Instrumental in creating and managing two key employer action gro

A CAWG:; a Change Agent Work Group of mstiakeholders
serving the employer marketplace
A NEAG: a National Employer Advisory Group of Fortune 200
companies

A Participated in IHPM Forums in Europe and the UK to help advance
health and productivity management with major employers in those
countries

ASer ved representat.i

as Pfizer 6s



IHPM 2019 IHPM Awards Programs
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19th Annual Health & Productivity Management Awards
19th Annual Health & Productivity Management Awards
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Global Leadership
Corporate Health & Productivity Management

Leadership
Health & Productivity Management
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2018 IHPM Awards Programs

Presi dent 6s Aw

O 2 A-BDb. Rajgopal Thirumalai, VP, Group Medical & Occupational Health,
Unilever has several decades of achievements in workforce health and producti

With responsibility for providing strategy and leadership in comprehensive medic
and occupatlonal health services covering more than 165,000 employees world
EA EO A T AT AAO 1T &£ 51 E1 AGAOGSEO ' 11 AAT
Leadership Team, contributing to the development of its global agenda, learni
talent management, performance reviews, and governance in HR. Raj repres
Unilever as a Leadership Board member of the Workplace Wellness Alliance of
World Economic Forum.

Raj is a fellow of the Faculty of Occupational Medicine, Royal Colleges of Phys
London & Ireland as well as the Indian Association of Occupational Health and
Indian Public Health Association. He holds postgraduate qualifications in Prev
Medicine, Public Health, Occupational Medicine and in Health & Hospital
Administration as well as an alumnus of the U of CA, School of Public Health,
Berkeley.




2017 IHPM Awards Programs

Ms. Huda AKGhoson Executive Director, Human Resources, Saudi Aramco

Instrumental in accelerating Health & Productivity Management in Huma

Resources;

Leading the IHPM MENA (Middle East & North Africa) Chapter since 20

Under Ms. AlGhoson'deadership, the MENA Chapter has had a significa

impactd not just nationally in Saudi Arabia, but regionally in the MiddIeSE

In accelerating health and productivity dramatically and contributing gr

the sustainability of the WEF initiative by making the MENA Chapter a

dynamic game changer; e e (O ' "Accelerating
A The MENA Chapter has become tieor/d d class begtracticenodel for L jﬁJ i U ’”e Health and

| HPM&s ot her Chapters to emul at e ince Globally”

4 ‘ IHF™ A Health and Productivity
These results made Ms. Huda@hosonmost deserving of the 2017 IHPM . @*"? “’"ﬁfm
President's Award, which acknowledges leaders who are contributing glo! / | X

investing in the value of sustainable healthy human capital as a business =

imperative. '
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2017 |IHPM Awards Programs

Inaugural IHPM Global
Accelerator Award

Mr. Aus AlTawil, PhD, Manager, Reservoir Characterization Department, Upstream,
Aramco.

A A catalysd and the driving forc& behind accelerating the Organizational HPM Strat
across the entire Reservoir Characterization Department (RCD) of 300 employees
Leads the way by insuring his entire management team is on board and aligned w
collective vision and mission statements that articulate his strategy depadnent

a new Energy Hub in the Engineering Building for all employees to access lifestyl
resiliency coaching, biometric screening, and regular workshops at the workplace.

Mr. AusAl-Tawilis an exemplary leader who is investing heavily in the health of his
department 6s human capital, and it 1is
2017 IHPM Global Accelerator Leadership Award.




IH1/ i 2017 IHPM Awards Programs
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CHPM 1 Corporate Health &
Productivity Management Awards

Dr. Hisham Alomran CEOMy Saudi Wellness

Dr. Alomranis from King Faisal Specialist Hospital & Research
Center, and is the KSA chapter President for IHRNENA.

Dr. Alomranhas demonstrated resiliency and commitment in
developing 'My Saudi Wellness headquartered in Riyadh. My S
wellness is a Key Driver of Health & Productivity Management
across Saudi Arabia




2017 IHPM Awards Programs

CHPM 1 Corporate Health &
Productivity Management Awards

Fatima Batook, Founder & CEO of TIMA

New in 2017 for CHPM is the Innovation Award

Ms. Batookis a pioneer of female fitness and the first
Saudi fitness sport brand name with an impressive
brand ambassador program. TIMA is a Health & fitnes
company headquartered iAlKhobarthat is committed
to fitter, healthier and happy Saudis. Leading provide
of fitness apparel, exercisgudios, and now wearable

technology with its launch of a new company, TIMA 1
Is leading the way in Empowering
Women to Embrace Health & Fitness and to LOVE |if




| HPM 2017 IHPM Awards Programs

CHPM 1 Corporate Health &
Productivity Management Awards

Mr. RafedMunnai, CEO and Dr. Salma@raibi
Archetypes Foundry Oxygem

Enhancing Health & Wellness in Bahrain

Mr. Rafed Munnai (CEO) & Dr. Salman Oraibi of
Archetypes Foundry Oxygem an energetic and

dynamic startup company based in Bahrain and a
national leader in wearable technologies to enhance
the health and wetbeing of the Bahraini people.
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[HPM 2017 IHPM Awards Programs

CHPM 1 Corporate Health &

Productivity Management Awards

Mr. Taymour Ismail, CEO ofTeleMedPearls

Leveraging Technology, Enabling Delivery of
Healthcare Services

Mr. Ismail, headquartered in Jeddah KSA, has success

launched the telemedicine spacdringing health &

productivity management to those in remote areas ang s
hard to reach locationsTeleMedPearls has partnered .- .
with GlobalMEDIn Scottsdale, AZ, USA, to provide this i ¢ R
rapidly-progressing healthcare service in Saudi Arabia S v
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v 2015 15t Annual
EHW\\/\\ Corporate Health & Productivity Management
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2015 IHPM Awards Programs

CedricBetis, Chairman, Dubai Holding Wellness Committee, Dubai, United Arab
Emirates

Demonstrating Leadership Development in Health and Productivity Management#

(HPM)

Eight-year journey- building a culture of wellness across all Dubai Holding

companies through the success of the Corporate Wellfasggramme

Developed a measurable action plan on chronic diseases prevalent in the regi

$OAAE (11 AET C OPITOI OO OI i A T &£ 5! %6
- AOAOGETT AT A 711 AT 60 201 E

classes, Weight Loss Challenge and team building activities for employees r

These results made are clearly by Mr. Ce&atiswas chosen to receive the
Presidents Award for Demonstrating Leadership Development in HPM.




2015 | 25t Annual IHPM Awards
Advancing the Field of Leadership Development in
Health and Productivity Management

Brent Mattson, PhD

Director, Management &
Professional Development

dsagowll géol)i

saudi aramco

Brent Mattson, PhD, Director, Management & Professional
Development Departmengt global energy leade$audi Aramco,
based in Dhahran, Saudi Arahieecipient ofHPM's Global
Leadership Award for Advancing the Field of Leadership
Development in Health and Productivity Management (HPM)

Brent Mattson, PhD has made a significant
knowledge contribution in the development and
iImplementation of the Saudi AramtzadWELL
program and innovative research for the emerge
Health & Productivity Management Industry.

VEVEY, SWITZERLAND, November 2015/ IHPM President & CEO, Sean
Sullivan commends Saudi Aramco's executive leadership yet again, by
presentindgBrent Mattson, PhD, the IHPM Global Leadership Award for
Advancing the Field of Leadership Development in Health and Productivi
Management (HPM)given only when someone has demonstrated leaderg
by taking action to advance Health and Productivity Management.




2015 15" Annual
BT LAW Corporate Health & Productivity Management
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165 years in business

50,000 employees globally

World's largest credit card issuer by
purchase volume

Recognized as the most innovative
company in our industry

Fortune's list as one of the Most Admired
Companies in the World
Healthy Living , our employee health and
productivity program was launched
globally in 2009.
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2015 15" Annual

Corporate Health & Productivity Management

INTEL S
LEVEL |

Wayne N. B Dedplp honoMdto accefpt this IHP
Award on behalf of American Express and our global Healt
Living team ©

A

Joined American Express in 2009 as their Global
Corporate Medical Director to help strategicatjyide

the Global Healthy Living program

1999- Together with Professor Dds&lingtonat the U of
Michigan, published the landmark study on the Role off
Health Risk Factors and Disease on worker productivit
in telephone call center workers.

2000- Recipient of the IHPM Inaugural Corporate Heal
and Productivity Management Awargresented in
Toronto Canada) in recognition of his health and
productivity research.

Has been an author of more than 100 publications on
employee health and productivity.
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2014 | 14 Annual Awards
President’s Award for Global Leadership in HPM
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Samantha Horseman,

BPhty CCP(Erg), CWW#BA
wellcarddministrator

&agaull gdol)i &

saudi aramco

Dr. Samantha Kozak holds a Doctorate of Business Leadership
the University of South Africa/Universiteit v&uidAfrika (2015),
and a Masters of Business Administration from the University of
Hull (2000). Kozak is a Health & Productivity Management
Suetegist at Saudi Aramco and has worked with Saudi Aramco
since 1997.

Involved in the Health, Safety & Environment (HSE) and Wellne
Industry since 1994, Dr. Kozak is a regular presenter at nationa
international conferences. She leadswiedicareservice line at
Saudi Aramco, along with 350 wellness champions companywic
Through her innovative research and leadership she has contrik
greatly toward human performance, wellness and injury prevent
at both operational and strategic levels. She is recipient of glob
and national awards: 1) Petroleum Engineers, Health, Safety, a
Sustainable Development & Social Responsibility, 2) Company
representative for the World Economic Forum, 3) 2012 Oil & Ga
Award for HSE Initiative of the year, 4) 2013 International
Corporate Health & Productivity Management Award.




[ 2014 | 14™ Annual
THPM Corporate Health & Productivity Management

Awards

International

Abbott

Basel, Switzerland

Gene ral Hos,:ntal
Ampara, Sri Lanka
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28 2013 | 13t Annual
~ITHPM Corporate Health & Productivity Management
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SUEK

Siberian CoakEnergy Company
SUEK’s “Steps to Healthier Workforce” and

Behavioral Safety Care Program
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2013 13" Annual
Corporate Health & Productivity Management

| HPM Awards
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N 2013 13" Annual
B iV Corporate Health & Productivity Management

Awards

GUNDERSEN

HEALTH SYSTEMo.
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President’s Award
2012

Catherine Baase, MD | Global Director, Health Services & Chief Health Officer

The Dow Chemical Company
presented IHPM President's Award

"Dr. Baase is a visible and vocal leader of the international corporate community in prom
the value of investing in employee health as a human capital asset that produces a meas
return in lower medical costs and improved productiviBgdn Sullivan, President & CEO of IHP

"Dow has become recognized as one of the world's-thedass" companies in making the
health of our employees a fundamental part of the company's culture that extends beyo
own work force into the communities where we do business," said Neil Hawkins, VP for

Sustainability & Environmental Health & Safety, Dowar' Baase has led this charge,
collaborating across sectors, globalizing health as a business strategy and making it par
the public policy discussion. o

IHPM's President's Award in its early years was given to an organization that was helping to develop the new fielduod
productivity management. More recently, it has been given to an individual who demonstrates outstanding leadership
innovation in advancing this field.




| ) 2012 | 12" Annual
~IHPM Corporate Health & Productivity Management

Awards

LEVEL |

Jewish Hospital & -
)( St. Mary’s HealthCare ‘475 Quest

KentuckyOne Health ™ b i E Dldgl]OSthb
@ Companies

Ring Container Technologies, Inc.
RAPAC, LP

3 [ [ 3 ) \ ™
| J '7(«' \
NSTITUTE FOR HEALTH AND PRODUCTIVITY MANAGEMENT
Advancing Health & Productivity Globally



2011 11" Annual

LY 2 i = =
“ﬂp M Corporate Health & Productivity Management
Awards

== Advocate Health Care NEXTera
N Inspiring medicine. Changing lives. N _RGY@

SIS Darker
SAINT-GOBAIN Aerospace

LEVEL Il

" Triumph Aerostructures -
» Vought Aircraft Division

A Triumph Group Company
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2011 11" Annual
Corporate Health & Productivity Management
Awards
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2010| President’s Award

Advancing the Field of Leadership Development in Health and
Productivity Management Globally

William Bunn, MD, JD | VP for Health, Safety & Productivity atlavistar International
2AAREOAO O0OAOEAAT 660 ! xAOA ££01 i1 OEA I

O"ElIl "O11T EO 1 KdulSeah Sufitvaq) RrAsidént® AEA &f HEBAG idd efatigable
practitioner of what he preacheg that productivity is the ultimate value for employers from investing in
the health of their work force. Through his many field research projects at Navistar, his speeches at
forums around the world (most recently in India), and his growing list of published journal articles, he is
showing himself to be that truerarityy A 1 AT AT OE T £ OAEAT AA AT A 1 &

51T AAO $08 "0O1160 1 AAAAOOEEDh . AOEOOAO xAO Al A
Management Award (2001), and his research and demonstration projects on multiple workplace healt
issues at Navistar has provided corporate health and medical leaders at other companies with many
examples of integrated health and productivity management to emulate. His direct relationship with the
William B. Bunn, MD, JD AT I DPATUBO #%/ EAO AT AAT AA . AOEOOAO O 1 AEA EA
. management level, and led to the naming of former Chief Executive John Horne as the first recipient o
N CEUUMSEICVEL R ORI " 50 200/ 1| xAOA & O | AAAAOOEED AT A | AT ACAI Al €

Navistar International
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2010 | President’s Award
Advancing the Field of Leadership Development in
Health and Productivity Management Globally

ZoriannaHyworonis a published author and an international presenter on corp
wellness at numerous international conventions on an annual Bémbas been

involved in creating new and innovative technological advancements to suppo

informed decisiormaking in the area of corporate wellness for over 40 yda@n

Zorianneh-lyworon a background in technical, management, consultant and senior corporate pos

) related to IT, in 1990, she developed and launched Wellness Checkpoint®, an
SR [E1a M= 1g [0 MO =€ oniine, interactive, multicultural, and multiingual health risk assessment with

g -
InfoTech Inc comprehensive reporting abilities to help users track and improve their overall

health status.
Winnipeg, Manitoba

: . : Her personal mi ssion has al ways
Zoriannaos |m lationship between individual health risk, employee productivity and
workplace wellness has been relationship u : ployee p y

significant and global.. business value.

She is now using Wellness Checkpaqg
500,000 participants in the U.S., Canada, Europe, Latin America and Asii
Pacific, to develop a global model for prospectively evaluating opportunit
to reduce risk, support action and track the flow of risk and impact over ti
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Corporate Health and Productivity
Management Award Winner

2010
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It's more than a name. It's a promise:
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Corporate Health and Productivity
Management Award Winner

2010
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Corporate Health and Productivity Management

Award Winners — 2009

FRONTIER B P
OIL CORPORATION o !I* ~7| BlueCross BlueShield
L*’ﬂ |\ & ff;}” of Louisiana

___ Q'\.""a Anindapendent loansse of the Blus Cross and Blus Shisid Aseocialion.
Biue Gross and Blue Shield of Loulksiana incorporstad as Louistana Health Sardce & indemnity Gompany
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IHPM 2009 | President’s Award

HEALTH AND PRODUCTIVITY MANAG
Advancing Health & Productivity Globally

CIGNA

CIGNA Receives President’s Award from the Institute for
Health and Productivity Management

April 07, 2009 10:00 AM Eastern Daylight Time

ORLANDO, Fla.--(BUSINESS WIRE)--Health service company CIGNA (NYSE:CI) yesterday received the President’s
Award from the Institute for Health and Productivity Management (IHPM) at the organization’s Ninth Annual
International Health and Productivity Conference in Orlando, Fla. This is the seventh time that IHPM has presented
this award, which is given each year to a health plan, health care professional or organization that demonstrates
leadership and innovation in health and productivity management.

“As a health service company, CIGNA understands that employee health and productivity are two sides of the
same coin, and both are equally important to a company’s success,” said David Cordani, CIGNA president and
chief operating officer. “That’s why CIGNA places so much emphasis on programs that help people get and stay
healthy and improve workplace productivity.”

“CIGNA’s corporate commitment to helping its customers improve the health and productivity of their work force is

[ H ) !\ / \ the kind of market leadership that our President’s Award was created to recognize,” said Sean Sullivan, president
.. il et A and CEO of IHPM.

>R HEALTH AND PRODUCTIV AN
Advancing Health & Productivity Globally



Level |l

Corporate Health and Productivity
Management Award Winner

2008




