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Award Criteria

1. Corporate commitment to employee HPM

2. Program innovation and demonstrated leadership

3. Well-defined HPM outcome measures

4. Integration of HPM programs across multiple
corporate areas

5. Unique or outstanding factors

6. Professional program achievements
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Leadership in Advancing Health & Productivity Globally

“Bill” has worked closely with IHPM for more than a decade as key contact
with the Pfizer Employer Team, working with large multinational
companies in advancing Health and Productivity Management globally:

* Collaborated with IHPM in the US to bring data analytics and worksite
health programs to employers — including a national partnership to offer
them the First Measures program
Collaborated with IHPM in Latin America to bring these programs to
major employers in Brazil and Mexico
Worked with IHPM, bringing enhanced employee health management
programs for workplace health issues impacting productivity to
employers in targeted major industries — specifically energy companies
and railroads
Instrumental in creating and managing two key employer action group

* CAWG:; a Change Agent Work Group of multi-stakeholders
serving the employer marketplace
* NEAG: a National Employer Advisory Group of Fortune 200
companies
Participated in IHPM Forums in Europe and the UK to help advance
health and productivity management with major employers in those
countries
Served as Pfizer’s representative on the IHPM Global Steering Group
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2018 IHPM Awards Programs

President’s Award

“Raj"” -- Dr. Rajgopal Thirumalai, VP, Group Medical & Occupational Health,
Unilever has several decades of achievements in workforce health and productivity.

With responsibility for providing strategy and leadership in comprehensive medical
and occupational health services covering more than 165,000 employees worldwide,
he is a member of Unilever’s Global Cluster and Category Human Resources {
Leadership Team, contributing to the development of its global agenda, learning &
talent management, performance reviews, and governance in HR. Rajrepresents
Unilever as a Leadership Board member of the Workplace Wellness Alliance of the
World Economic Forum.

Raj is a fellow of the Faculty of Occupational Medicine, Royal Colleges of Physicians,
London & Ireland as well as the Indian Association of Occupational Health and the
Indian Public Health Association. He holds postgraduate qualifications in Preventive
Medicine, Public Health, Occupational Medicine and in Health & Hospital
Administration as well as an alumnus of the U of CA, School of Public Health,
Berkeley.




2017 IHPM Awards Programs

President’s Award

Ms. Huda Al-Ghoson, Executive Director, Human Resources, Saudi Aramco

Instrumental in accelerating Health & Productivity Management in Human
Resources;

Leading the IHPM MENA (Middle East & North Africa) Chapter since 2013;
Under Ms. Al-Ghoson's leadership, the MENA Chapter has had a sigmficant
mmpact - not just nationally 1n Saudi Arabia, but regionally in the Middle East -
mn accelerating health and productivity dramatically and contributing greatly to

the sustainability of the WEF imtiative by making the MENA Chapter a
dynamic game changer; i 4 \

The MENA Chapter has become the world - class best practice model for ' Ovs‘;mfg‘aea"h and
IHPM’s other Chapters to emulate. eETTUTE $Om vech ‘ uz-n -~y asynce Globally”

IHE" Yl 0al Health and Productivity
These results made Ms. Huda Al-Ghoson most deserving of the 2017 IHPM ! é“’ s‘?’ c“:f:‘;on
President's Award, which acknowledges leaders who are contributing globally to
mvesting 1n the value of sustamnable healthy human capital as a busiess

imperative.




2017 IHPM Awards Programs

Inaugural IHPM Global
Accelerator Award

Mr. Aus Al-Tawil, PhD, Manager, Reservoir Characterization Department, Upstream, Saudi
Aramco.

A catalyst - and the driving force - behind accelerating the Organizational HPM Strategy
across the entire Reservoir Characterization Department (RCD) of 300 employees;

Leads the way by insuring his entire management team 1s on board and aligned with the
collective vision and mission statements that articulate his strategy department-wide;

RCD successtully completed Phase I: Inclusion of five Organizational HPM Strategy
Retreats (for more than 100 Division Heads, Supervisors, and Team leaders); Creation of
a new Energy Hub 1n the Engineering Building for all employees to access hfestyle and
resiliency coaching, biometric screemng, and regular workshops at the workplace.

Mr. Aus Al-Tawil 1s an exemplary leader who 1s investing heavily in the health of his
department’s human capital, and 1t 1s with great pleasure that IHPM presented him with the

2017 IHPM Global Accelerator Leadership Award.
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CHPM - Corporate Health &
Productivity Management Awards

Dr. Hisham Alomran, CEO My Saudi Wellness

Dr. Alomran is from King Faisal Specialist Hospital & Research
Center, and is the KSA chapter President for IHPM -MENA.

Dr. Alomran has demonstrated resiliency and commitment in
developing 'My Saudi Wellness headquartered in Riyadh. My Saudi
wellness is a Key Driver of Health & Productivity Management
across SaudiArabia




[HPM 2017 IHPM Awards Programs

CHPM - Corporate Health &
Productivity Management Awards

Fatima Batook, Founder & CEO of TIMA
New in 2017 for CHPM is the Innovation Award

Ms. Batook is a pioneer of female fitness and the first
Saudi fitness sport brand name with an impressive
brand ambassador program. TIMA is a Health & fitness
company headquartered in AlKhobar that is committed
to fitter, healthier and happy Saudis. Leading provider
of fitness apparel, exercise studios, and now wearable
technology with its launch of a new company, TIMATEK
is leading the way in Empowering

Women to Embrace Health & Fitness and to LOVE life.

HPM
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| HPM 2017 IHPM Awards Programs

CHPM - Corporate Health &
Productivity Management Awards

Mr. Rafed Munnai, CEO and Dr. Salman Oraibi
Archetypes Foundry — Oxygem

Enhancing Health & Wellness in Bahrain

Mr. Rafed Munnai (CEO) & Dr. Salman Oraibi of
Archetypes Foundry - Oxygem, an energetic and

dynamic start-up company based in Bahrain and a
national leader in wearable technologies to enhance
the health and well-being of the Bahraini people.
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[HPM 2017 IHPM Awards Programs

CHPM - Corporate Health &
Productivity Management Awards

Mr. Taymour Ismail, CEO of TeleMed Pearls

Leveraging Technology, Enabling Delivery of
Healthcare Services

Mr. Ismail, headquartered in Jeddah KSA, has successfully
launched the telemedicine space - bringing health &
productivity management to those in remote areas and

hard to reach locations. TeleMed Pearls has partnered .. »

f Life | LI
with GlobalMED in Scottsdale, AZ, USA, to provide this ot ;

rapidly-progressing healthcare service in Saudi Arabia.  SEEEEEE »
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2015 IHPM Awards Programs

President’s Award

Cedric Betis, Chairman, Dubai Holding Wellness Committee, Dubai, United Arab
Emirates

Demonstrating Leadership Development in Health and Productivity Management
(HPM)

Eight-year journey - building a culture of wellness across all Dubai Holding
companies through the success of the Corporate Wellness Programme
Developed a measurable action plan on chronic diseases prevalent in the region.
Dubai Holding sponsors some of UAE’s best sporting events: Dubai Marathon,
Vertical Marathon and Women’s Run in addition to blood donation drives, GX
classes, Weight Loss Challenge and team building activities for employees

These results made are clearly by Mr. Cedric Betis was chosen to receive the
Presidents Award for Demonstrating Leadership Development in HPM.




2015 | 25t Annual IHPM Awards
Advancing the Field of Leadership Development in
Health and Productivity Management

Brent Mattson, PhD

Director, Management &
Professional Development

dsagowll géol)i

saudi aramco

Brent Mattson, PhD, Director, Management & Professional
Development Department, at global energy leader Saudi Aramco,
based in Dhahran, Saudi Arabia, recipient of IHPM's Global
Leadership Award for Advancing the Field of Leadership
Development in Health and Productivity Management (HPM)

Brent Mattson, PhD has made a significant
knowledge contribution in the development and
implementation of the Saudi Aramco lead WELL
program and innovative research for the emergent
Health & Productivity Management Industry.

VEVEY, SWITZERLAND, November 2015/ IHPM President & CEO, Sean
Sullivan commends Saudi Aramco's executive leadership yet again, by
presenting Brent Mattson, PhD, the IHPM Global Leadership Award for
Advancing the Field of Leadership Development in Health and Productivity
Management (HPM), given only when someone has demonstrated leadership
by taking action to advance Health and Productivity Management.




2015 15" Annual
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* 165 yearsin business

* 150,000 employees globally

*  World's largest credit card issuer by
purchase volume

* Recognized as the mostinnovative
company in our industry

*  Fortune's list as one of the Most Admired
Companies in the World

* Healthy Living, our employee health and
productivity program was launched
globally in 2009.
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2015 15" Annual
Corporate Health & Productivity Management
Awards

LEVELI

Wayne N. Burton MD: “Deeply honored to accept this IHPM
Award on behalf of American Express and our global Healthy
Living team.”

Joined American Express in 2009 as their Global
Corporate Medical Director to help strategically guide
the Global Healthy Living program

1999 - Together with Professor Dee Edington at the U of
Michigan, published the landmark study on the Role of
Health Risk Factors and Disease on worker productivity
in telephone call center workers.

2000 - Recipient of the IHPM Inaugural Corporate Health
and Productivity Management Award (presented in
Toronto Canada) in recognition of his health and
productivity research.

Has been an author of more than 100 publications on
employee health and productivity.
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2014 | 14 Annual Awards
President’s Award for Global Leadership in HPM

Samantha Horseman, DBL
BPhty, CCP(Erg), CWP, MBA
wellcare Administrator

duagoul g4oljl |

saudi aramco

Dr. Samantha Kozak holds a Doctorate of Business Leadership from
the University of South Africa/Universiteit van Suid-Afrika (2015),
and a Masters of Business Administration from the University of
Hull (2000). Kozak is a Health & Productivity Management
Strategist at Saudi Aramco and has worked with Saudi Aramco
since 1997.

Involved in the Health, Safety & Environment (HSE) and Wellness
Industry since 1994, Dr. Kozak is a regular presenter at national and
international conferences. She leads the wellcare service line at
Saudi Aramco, along with 350 wellness champions companywide.
Through her innovative research and leadership she has contributed
greatly toward human performance, wellness and injury prevention,
at both operational and strategic levels. She is recipient of global
and national awards: 1) Petroleum Engineers, Health, Safety, and
Sustainable Development & Social Responsibility, 2) Company
representative for the World Economic Forum, 3) 2012 Oil & Gas
Award for HSE Initiative of the year, 4) 2013 International
Corporate Health & Productivity Management Award.
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SUEK

Siberian Coal Energy Company
SUEK’s “Steps to Healthier Workforce” and

Behavioral Safety Care Program
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President’s Award
2012

Catherine Baase, MD | Global Director, Health Services & Chief Health Officer for

The Dow Chemical Company
presented IHPM President's Award

"Dr. Baase is a visible and vocal leader of the international corporate community in promoting
the value of investing in employee health as a human capital asset that produces a measurable
return in lower medical costs and improved productivity,” Sean Sullivan, President & CEO of IHPM.

"Dow has become recognized as one of the world's "best-in-class" companies in making the
health of our employees a fundamental part of the company's culture that extends beyond our

own work force into the communities where we do business," said Neil Hawkins, VP for
Sustainability & Environmental Health & Safety, Dow. "Dr. Baase has led this charge,
collaborating across sectors, globalizing health as a business strategy and making it part of
the public policy discussion.”

IHPM's President's Award in its early years was given to an organization that was helping to develop the new field of health and
productivity management. More recently, it has been given to an individual who demonstrates outstanding leadership and
innovation in advancing this field.
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2011 11" Annual
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== Advocate Health Care NEXTera
N Inspiring medicine. Changing lives. N _RGY@

SIS Darker
SAINT-GOBAIN Aerospace

LEVELII

" Triumph Aerostructures -
» Vought Aircraft Division

A Triumph Group Company
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2011 11" Annual
Corporate Health & Productivity Management
Awards
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2010| President’s Award

Advancing the Field of Leadership Development in Health and
Productivity Management Globally

William Bunn, MD, JD| VP for Health, Safety & Productivity at Navistar International
Receives President’s Award from the Institute for Health and Productivity Management

"Bill Bunn is like a force of nature,” said Sean Sullivan, President & CEO of IHPM - an indefatigable
practitioner of what he preaches — that productivity is the ultimate value for employers from investing in
the health of their work force. Through his many field research projects at Navistar, his speeches at
forums around the world (most recently in India), and his growing list of published journal articles, he is
showing himself to be that true rarity — a man both of science and of action.”

Under Dr. Bunn’s leadership, Navistar was an early winner of IHPM’s Corporate Health and Productivity
Management Award (2001), and his research and demonstration projects on multiple workplace health
issues at Navistar has provided corporate health and medical leaders at other companies with many
examples of integrated health and productivity management to emulate. His direct relationship with the
William B. Bunn, MD, D company’s CEO has enabled Navistar to make health and productivity into a strategic concern at the senior

management level, and led to the naming of former Chief Executive John Horne as the first recipient of

WP Health, Sclﬁty < (Proc[ucthty IHPM’s CEO Award for leadership and management in the health and productivity arena.

Navistar International

IHPM

Adv




Zorianna Hyworon
President and CEO
InfoTech Inc.

Winnipeg, Manitoba

Zorianna’s impact on
workplace wellness has been
significant and global..

2010 | President’s Award

Advancing the Field of Leadership Development in
Health and Productivity Management Globally

Zorianna Hyworon is a published author and an international presenter on corporate
wellness at numerous international conventions on an annual basis. She has been
involved in creating new and innovative technological advancements to support
informed decision-making in the area of corporate wellness for over 40 years. From
a background 1n technical, management, consultant and senior corporate positions
related to IT, in 1990, she developed and launched Wellness Checkpoint®, an
online, interactive, multicultural, and multilingual health risk assessment with
comprehensive reporting abilities to help users track and improve their overall
health status.

Her personal mission has always been to “connect the dots”, showing the
relationship between individual health risk, employee productivity and
business value.

She is now using Wellness Checkpoint s global benchmark data from over
500,000 participants in the U.S., Canada, Europe, Latin America and Asia
Pacific, to develop a global model for prospectively evaluating opportunities
to reduce risk, support action and track the flow of risk and impact over time.
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Corporate Health and Productivity Management
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IHPM 2009 | President’s Award

HEALTH AND PRODUCTIVITY MANAG
Advancing Health & Productivity Globally

CIGNA

CIGNA Receives President’s Award from the Institute for
Health and Productivity Management

April 07, 2009 10:00 AM Eastern Daylight Time

ORLANDO, Fla.--(BUSINESS WIRE)--Health service company CIGNA (NYSE:CI) yesterday received the President’s
Award from the Institute for Health and Productivity Management (IHPM) at the organization’s Ninth Annual
International Health and Productivity Conference in Orlando, Fla. This is the seventh time that IHPM has presented
this award, which is given each year to a health plan, health care professional or organization that demonstrates
leadership and innovation in health and productivity management.

“As a health service company, CIGNA understands that employee health and productivity are two sides of the
same coin, and both are equally important to a company’s success,” said David Cordani, CIGNA president and
chief operating officer. “That’s why CIGNA places so much emphasis on programs that help people get and stay
healthy and improve workplace productivity.”

“CIGNA’s corporate commitment to helping its customers improve the health and productivity of their work force is

[ H ) !\ / \ the kind of market leadership that our President’s Award was created to recognize,” said Sean Sullivan, president
.. il et A and CEO of IHPM.

>R HEALTH AND PRODUCTIV AN
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Corporate Health and Productivity
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2008 | President’s Award

Outstanding Leadership In
Health and Productivity Measurement

News Release

Dr. Debra Lerner Honored for Leadership || BY INSTITUTE FOR HEALTH AND PRODUCTIVITY MANAGEMENT

Receives IHPM’s President’s Award for Leadership in Advancing the Field of Health and Productivity Management

Scottsdale, Arizona, October 15, 2008 — At its 8" Annual International Conference today, the Institute for Health and Productivity Management (IHPM) gave its
President’s Award for Outstanding Leadership in Health and Productivity Measurement to Debra Lerner, PhD, Director of the Program on Health, Work and
Productivity and Associate Professor at Tufts School of Medicine.

This marks the first time the Award has been given to an individual rather than an organization (previous winners include Aet na and Mayo Clinic Health Solutions) --
indicating the importance of Dr. Lerner’s contribution to advancing health and productivity management as a business strategy for maximizing the value of
employees’ health to corporate performance

"It was the greatest business thinker of the past century, Peter Drucker, who stated famously that ‘you can’t manage what you can’t measure,” observed IHPM
President and CEO Sean Sullivan, in presenting the Award to Dr. Lerner. “In that regard, Debra Lerner’s contribution to the field of Health and Productivity
Management is, itself, immeasurable. The advance of this field from a standing start when IHPM was founded in 1997 is due in no small part to the work of Debra
Lerner and her fellow scientists, who developed the survey tools that have made the impact of health on productivity provable to skeptical business decision
makers.”

Dr. Lerner and her colleagues at Tufts developed the Work Limitations Questionnaire (WLQ), regarded by many as the best tool available for quantifying the impact
of health problems on the functional capacity to meet the various demands of a job — physical, mental, and psychosocial —and then measuring the positive impact of
interventions to improve that capacity and translate it into better productivity. “The WLQ is used by IHPM in our own extensive field research projects with employers,"”
said Sullivan; “it is key to building a business case that investing in health will reduce total health-related costs, the largest part of which for most employers in the
dominant knowledge-work economy results from impaired performance in the workplace.”
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2007 | CEO’s Award
Governor-Led Healthy Arkansas

CEO Award For Leadership in Advancing Health and Productivity
as a Business Development Strategy for a State

Mike Huckabee implemented the Healthy Arkansas initiative, a comprehensive effort
defining specific areas where behavioral changes can lead to healthier individ uals.
Tobacco use, obesity and lack of physical activity are the primary causes of such
serious chronic conditions as diabetes, stroke, lung and heart diseases and cancer.
The Healthy Arkansas inttiative provides strategies to reduce or eliminate the
behavior-related causes of these diseases. “People put money and energy into
treating disease and iliness rather than dealing with avoiding disease through
healthier lifestyles, ™ Huckabee tells us. "We have staggering rates of heart attacks,
high blood pressure and strokes simply because people opt not to take care of
themselves.” Mike Huckabege’s leadership in setting up these programs to improve
the health of the residents of Arkansas was driven by his personal recognition of the
physical and costly detriment of poor health. Hear the real-life experience of
Huckabee on how he changed his life based on a focus to get healthy and used this
motivation combined with his poesition of authority and leadership to effect health
policy changes for the State of Arkansas.

“It’s about making a life change not losing weight” — and Mike Huckabee set his goal
“to regain his health.”

Left to right are: Sean Sullivan, JD, President & CEO, IHPM;

Former Governor of Arkansas, Mike Huckabee; John B. Sory,
Vice-President, Pfizer Health Solutions.




Corporate Health and Productivity Management
Award Winners - 2007
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2006 | President’s Award
- T S ey Mid-America Coalition on Health Care

THEM

Awarded at the IHPM Sixth Annual International Conference was the Fourth Annual
President’s Award. This prestigious award is given each year to the health care
organization that has done the most to advance health and productivity management
in the employer marketplace. The Mid-America Coalition on Health Care (MACHC) is the
first coalition to receive this award, recognizing its national leadership in engaging all
the key stakeholders in its community to improve the health and functionality of its
working people.

"This award is presented to Bill Bruning, CEO of MACHC, because it is the outstanding
coalition in the United States, gaining national recognition for its work in key areas of
health like depression and cardio- vascular disease.” (Sean Sullivan, JD, President &
CEO | IHPM)

And IHPM isn't alone in its recognition of MACHC's remarkable works — “The Coalition
is on the cutting edge of building true public - private partnerships to address major,
community-wide public health issues. What's being done in Kansas City undoubtedly
will serve as a model in the future for other communities nationwide” states David

Satcher, M.D., former Surgeon General of the United States. Pre.sident's Awa rfl: (L toR)Sean
“Kansas City is a unique community. Nowhere else in the country have we seen such a Sullivan, JD - President & CEO, IHPM,
broad-based community effort to communicate that ‘quality matters.’ | would William L. Bruning, President & CEO

consider Kansas City the poster child for CMS’s hospital quality initiative. CMS should
replicate the Coalition’s efforts across the country.” remarks Leslie V. Norwalk, Chief
Operating Officer of the Centers for Medicare & Medicaid Services.

Mid-America Coalition on Health Care



Corporate Health and Productivity Management

Award Winners - 2006

DCLL

mjm’ Saint Lukes
(8 & [lealth System

saintlukeshealthsystem.org

A

American Cast Iron Pipe Company

[_]l ONA
[ I '7(" f\/ \
Advancing Health & Productivity Globally



Corporate Health and Productivity Management

Award Winners - 2005
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Corporate Health and Productivity Management

Award Winners - 2004
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aetna
News Releases

Aetna Receives President's Award From the Institute for
Health and Productivity Management (IHPM)

Award Recognizes Health and Productivity Management Leadership

HARTFORD, Conn., Dec. 3 /PRNewswire/ -- Aetna (NYSE: AET) announced today it has received the
inaugural President's Award at the third Annual Institute for Health and Productivity Management
National Conference. This is the first time a health care services provider has been honored by IHPM as a
leader in health and productivity management in the employer marketplace. Going forward, the annual

award will recognize a health plan, delivery system, medical group or other health care provider that is
demonstrating leadership and innovation in this area.

IHPM
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Corporate Health and Productivity Management

Award Winners - 2003
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Corporate Health and Productivity Management

Award Winners - 2002
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Leadership & Management in Health and Productivity Management Globally

John R. Horne | President & COQ, Navistar International Receives CEQO’s Award from Institute for Health and Productivity Management

After receiving a bachelor's degree in mechanical engineering from Purdue in 1960, Mr. Horne went on to obtain a master's
degree from Bradley University in 1964. He also is a graduate of Harvard's Program for Management Development.

Mr. Horne started his career with Caterpillar Tractor Company as an engineer. He joined Navistar's (then International |
Harvester) engine engineering department in 1966. From 1970 - 1983 he was promoted through that division, holding
positions such as Chief Engineer for Advanced Engine Design, Divisional Chief Engineer for Engine Research and
Development, and Vice President for Engine Engineering. In 1983, Mr. Horne was appointed Corporate VP & General
Manager of Navistar's Engine and Foundry Group. He was elected to his current position, President and Chief Operating
Officer of Navistar, in 1990. He also serves on the company's board of directors.

*"I'd like to see the combination of industry, students, and universities working harder to change the way U.S. industry
competes in the world. Many engineers become pure technical experts. Our nation needs technical experts, but it also needs
engineers who apply their technical skills and education to the broad business aspects of being competitive on a world -class
basis.” His advice is to: "Define problems, define facts, define the environment and boundary conditions before jumping to
conclusions. That applies to all life, particularly to business. Too many people in business have the solution before they
define the problem.”

It is clear from Mr. Horne s way of approaching work and life that he is a true leader . Having applied that thinking in his
leadership at Navistar, it is clear why IHPM has chosen Mr. Horne to received its first CEO Award” says Sean Sullivan, JD,
CEO of the Institute.
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John R, Horne
President < COO
Navistar International Corporation
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